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AGENDA

JULY 12-14, 2009

THE RESORT AT GLADE SPRINGS, Daniels, WV

JULY 12

NOON

Arrive for Lunch in the Glade Room

Glade Springs has agreed to allow attendees to check in as rooms become available.

1:30

Welcome / Introductions

2:00

New Member Q & A 



A time for our newer members to ask questions of our seasoned ACCE 

members; and to know what your responsibilities are as an ACCE 


member.

3:00

BREAK

3:15

Results of Leadership Conference Survey/Discussion

4:00

Conference Committee – Ice Breaker

4:30

“A Living Wage”  - Paul Martinelli

5:30

FREE TIME

6:30 

DINNER  (Glade Room)



(Leisure Center is open until 10:00 pm)

8:30 – 10PM
ALTERNATIVE ENTERTAINMENT FURNISHED BY THE ACCE



CONFERENCE COMMITTEE  (Glade Room)
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JULY 13

BREAKFAST – 7:00 – 8:00

8:15
Call to Order

8:30
Personnel Study

a) Issues that could be implemented without code changes

b) Issues that are cost-neutral

c) Issues of priority to Classified Employees

d) Compensation structures /Livable Wage Issues

10:00
Break

10:15
Continue Personnel Study Discussions

NOON
Lunch  (Glade Room)

1:15
Establish preliminary 2010 Legislative Agenda

2:30
Break


3:15
Conference Committee – Ice Breaker

3:45
Discussion of ACCE position relative to furloughs/layoffs

4:15
Grievance Training  (Margaret Buttrick)

5:15
Discussion of Institutional By-Laws

6:30
DINNER (Glade Room)

FREE TIME

[image: image3.jpg]The Advisory Council
of Classified Employees

CCE





JULY 14  

7:00 
BREAKFAST   (Glade Room)

8:15
Call to Order

8:30
Review of ACCE By-Laws

9:30 
ACCE Officer Elections


Committee Appointments


ACCE Meeting Dates Established

10:30
BREAK


10:45
Institutional Issues for Discussion

NOON
Lunch  (Glade Room)

TRAVEL HOME SAFELY!!!!

DRESS IS CASUAL
Each ACCE member is requested to bring the following to the meeting:

· one institutional gift and one other gift  (not expensive)  wrapped

· 25 copies of your Staff Council By-Laws

· List of your major institutional issues for discussion

· Business Cards to share with your colleagues

