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Minutes of ACCE Meeting
June 13, 2008

Blue Ridge Community and Technical College

Martinsburg, West Virginia

ATTENDANCE


Members in attendance:



Robert A. “Zac” Wycherley, West Virginia Northern Community College



Robert E. Long, West Virginia Higher Education Policy Commission



Ellen Moore, Blue Ridge Community and Technical College



Larry Bloom, Eastern West Virginia Community and Technical College



Dennis Mitchell, Fairmont State University



Mike Dunn, Marshall University



Beverly Jones, Pierpont Community and Technical College of Fairmont 


State University



Deborah Cruse, Potomac State College of West Virginia University



Kenneth Harbaugh, Shepherd University



Verne Britton, West Virginia Network for Educational Telecomputing



(WVNET)



William Porterfield, West Virginia State University



Sid Cooper, West Virginia University Institute of Technology


Excused: 



Fred Hardee, Bluefield State College



Cathy Stevenson, Community and Technical College at West Virginia 



University Institute of Technology



Amy Pitzer, Concord University



Mary Alltop, Glenville State College



Lisa Penix, Marshall Community and Technical College



Mary M. Igo, New River Community and Technical College



J. Christopher Gray, Southern West Virginia Community and Technical 


College 



Mary Ann Edwards, West Liberty State College



Evonne Masters, West Virginia School of Osteopathic Medicine



Lee Ann Porterfield, West Virginia State Community and Technical 


College



Paul Martinelli, West Virginia University



Timothy Beardsley, West Virginia University at Parkersburg



Johnna Beane, West Virginia University Robert C. Byrd Health Sciences



Center Charleston Division


Unexcused:



Janene Seacrist, Council for Community and Technical College Education


Guests:



Sue Reneker, Administrative Secretary, Allied Health, Blue Ridge 



Community and Technical College


Megan Scott, Project Coordinator, Workforce Development, Blue Ridge 


Community and Technical College


Anna Mary Walsh, Program Specialist, Collaborative Programs and 


General Studies, Blue Ridge Community and Technical College
CALL TO ORDER




Chairperson, Mr. Robert A. “Zac” Wycherley from West Virginia 


Northern Community College, convened the meeting at 9:24 am. With 


several employees from Blue Ridge Community and Technical College in 


attendance Mr. Wycherley asked all individuals present to introduce 


themselves. At the conclusion of introductions he introduced Ms. Ellen 


Moore, the meeting host from Blue Ridge Community and Technical 


College. She introduced Ms. Anna Mary Walsh, Project Specialist, 


Collaborative Programs and General Studies at the college, 
who provided 


welcoming remarks to the ACCE members.

APPROVAL OF MAY MINUTES




Mr. Wycherley recognized Mr. Robert E. Long, ACCE Secretary, 


from the West Virginia Higher Education Policy Commission who 



distributed a copy of the draft minutes from the May meeting to members. 


He reported that the initial version of the draft minutes had been 



distributed via the ACCE LISTSERV on June 4th. and that no suggested 


changes had been submitted. He did however, denote one correction and 


that related to the omission of one of the ACCE members from the 



membership list. Another mentioned item was the appearance of 



“DRAFT” on the distributed list. Mr. Sid Cooper from West Virginia 


University Institute of Technology made a motion to accept the minutes 


with the inclusion of the denoted changes. Mr. Kenneth Harbaugh from 


Shepherd University seconded the motion.



MOTION UNANIMOUSLY APPROVED

LIAISON REPORT




Mr. Wycherley reported that Ms. Margaret Buttrick, Human 


Resources Administrator, from the West Virginia Higher Education Policy 

Commission would be unable to attend. He indicated that she did provide 


him with some pertinent information that he would share with the 



members. Mr. Wycherley reported that the HEPC continues to collect 


information from the institutions on Fiscal Year 2009 Salary Increases and 

that an updated salary chart would be made available once completed. Mr. 


Harbaugh encouraged all colleges to review their salary policies as such 


policies may need to be amended should forthcoming salary increases 


result in the salary schedule being exceeded.

RULES CURRENTLY OUT FOR PUBLIC COMMENT




Mr. Wycherley distributed copies of two rules that have been 


disseminated for public comment. Legislative Rule Title 143, Series 8 is 


pursuant to HB 4094 Reimbursement of Compensation Paid to State 


Employees for Training, Education and Professional Development. The 


comment period ends on June 19th. An issue was raised as to the 



implications for faculty and staff that are granted institutional tuition and 


fee waivers for pursuit of advanced degrees and those individuals later 


accept a position at an out-of-state institution. The other rule is Procedural 


Rule Title 148, Series 21 pursuant to SB 476 Procedure for Payment of 


Unused Sick Leave to Employees. The comment period ends on June 


29th. An issue was raised as to the method of calculating the percentage. 


Will the denominator be determined by using 365 days, or number of 


work days during year or number of hours worked per day? Recipients 


will be 
required to pay taxes on the amount received, awarded on a first 


come, first serve basis with a pool of funds to be allocated for such 


purpose.           




Mr. Wycherley also mentioned that a Legislative Rule Title 133 no 

Series assigned yet (Research Trust Fund Program) would be issued 


within the next month pursuant to SB 287 “Bucks for Brains” that is 


administered by the West Virginia Higher Education Policy Commission. 

CAMPUS ISSUES




The issue of implementing flex time within the higher education 


community was discussed. Mr. Mike Dunn from Marshall University 


reported that his institution will attempt to implement flex time for 



individuals and/or by departments. Should the decision making be left 


with individual departments, there is the possibility the established flex 


time hours may be mandatory for all employees within that department. 


Other responses varied from preliminary discussions taking place to 


serious consideration being given to no consideration at all. 



Based on comments received from Ms. Buttrick, Mr. Wycherley 


reported that the annual increment pay increase from $50 to $60 remains 


unsettled as a result of the pending lawsuit over the legislative pay raise. 


The issue involves the inclusion of the increment pay provision within the 


legislative pay increase bill. Issue may be resolved during a special 


session of the Legislature that is expected later this summer. 
ANNUAL RETREAT UPDATES




Ms. Beverly Jones from Pierpont Community and Technical 


College of Fairmont State University updated the members on the status of 

the Annual Retreat. She reported that the facility had received registrations 

from nineteen (19) members. It was reported that Ms. Buttrick had secured 

a room for two nights and that ACCE was securing a room for one night 


for a guest speaker. Ms. Jones reported that the sessions will be held in the 

Milton Harr room.




A discussion was held on the finalization of the agenda for the 


conference. Considering timelines for speakers were still uncertain no 


definitive schedule was possible. From the reported information a tentative 

outline follows:




Sunday afternoon Personnel Study Update by Mr. Dennis Taylor




Monday morning Business Items and Elections by Ms. Buttrick




Monday afternoon Drafting Legislative Bill by Mr. John Homburg,




Director of Legislative Services




Monday afternoon Grievance, Payment for Unused Sick Leave and 


Increment Pay by Mr. Bob Brown, School Service Personnel




Tuesday Liaison Update by Ms. Buttrick



It was also suggested that the ACCE Legislative Brochure be finalized and 

distributed earlier.

OLD BUSINESS




Mr. Verne Britton from the West Virginia Network for Educational 

Telecomputing (WVNET) was able to locate and present on the screen the 

short version of the legislative bill that incorporated the increment pay and 

the legislative pay increase. As earlier mentioned a lawsuit is pending 


relative to the legislation with the prospects that the issue could be 



addressed in a Special Session to be called by the Governor. He also 


produced the RFP on Market Study to hire consultant. RFP Addendum #1 


Market Compensation Study May 23, 2008.




Mr. Wycherley suggested to members that Video Conferencing of 


ACCE meetings may be an issue for exploration to save funds. He 



indicated that his institution has utilized such method. (wiredred.com) He 


also mentioned a leave system used by college to track annual and sick 


leave. (replicon.com)   



Mr. Harbaugh mentioned the issue of employees being able to 


elect not to participate in the PEIA insurance plan but to accept private 


insurance coverage, i.e. on spouse’s plan. He stated that he had asked Ms. 


Buttrick at the April meeting as to whether the Board of Governors have 


the authority to approve such arrangements wherein the employees would 


receive reimbursement from the savings by the state or provided funds to 


assist in paying the premiums of the other policy. As yet no reply has been 

received.




A discussion took place for the purpose of comparing catastrophic 


leave to a leave bank. Mr. Mike Dunn from Marshall University reported 


that his institution has a combination of both types. Under a leave bank 


employees donate to the bank and only those employees who donated are 


eligible to make withdrawals from the bank. Under catastrophic leave an 


individual who has utilized all annual and sick leave may request 



catastrophic leave. Assuming the request is approved any employee within 

the institution may donate one or more days. Withdrawal of one day from 


each employee who donated must occur prior to deducting a second day 


from those individuals who donated multiple days.  

NEW BUSINESS



Ms. Jones reported that she had sent a card and a gift certificate 


from ACCE to Ms. Johnna Beane, ACCE representative, from West 


Virginia University Robert C. Byrd Health Sciences Center Charleston 


Division. Ms. Beane is currently on maternity leave to care for daughter,   

            Mallory Sophia.




Mr. Wycherley requested that the minutes acknowledge the efforts 


of Ms. Moore as well as other staff members at Blue Ridge Community 


and Technical College who were instrumental in hosting the meeting. The 


facilities, pastries, lunch and after meeting tour were excellent. We wish to 

thank you.




 There being no further business to come before the members, Mr. 


Kenneth Harbaugh from Shepherd University made a motion to adjourn. 


Mr. Mike Dunn from Marshall University seconded the motion. The 


meeting adjourned at 1:30 pm.



RESPECTFULLY SUBMITTED,



Robert E. Long, Secretary   



UNANIMOUSLY APPROVED
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